
Daryl D’Souza
(Senior Lecturer, Computer Science &
Information Technology, City Campus)
President, Ordinary Committee
Member, National Councillor

Moira Walsh
(Library Officer, University Library, City
Campus)
Branch Secretary, Ordinary
Committee Member, National
Councillor (General)

Neil Robinson
(Senior Lecturer, Applied Sciences, City
Campus)
Vice-President Academic (Elected
unopposed), National Councillor

Dave Kinder
(Senior Manager, Program
Maintenance, Property Services)
Vice-President Professional (Elected
unopposed)

Stuart McFarlane
(Manager, Ngarara Willim Indigenous
Centre, Student Services)
Ordinary Committee Member
(Indigenous) (Elected unopposed)

Gabrielle Harrison
(Manager, TALS Functional Analysis,
ITS, City Campus)
Ordinary Committee Member,
National Councillor

Amanda Kimpton
(Lecturer, Health Sciences, Bundoora
Campus)
Ordinary Committee Member

Phillip Smith
(Facilities Coordinator, Medical
Sciences, Bundoora Campus)
Ordinary Committee Member

Phil Edwards
(Lecturer, Art, City Campus)
Ordinary Committee Member

Danielle Mengel
(Activities Officer, RMIT Student Union,
City Campus)
Ordinary Committee Member

David Heathcote
(Laboratory Coordinator, Applied
Sciences, Bundoora Campus)
Ordinary Committee Member

Don Gingrich
(Lecturer, Computer Science &
Information Technology, City Campus)
Ordinary Committee Member,
National Councillor (Academic)

Malu Ferrer (Team Leader, Student
Support, Computer Science &
Information Technology, City Campus),
Ordinary Committee Member

Amro Amputch
(Finance Manager, Applied Sciences,
City Campus)
Ordinary Committee Member

Authorised by Daryl D’Souza - Serving Vice president (Academic)
and candidate for President RMIT Branch NTEU

NTEU RMIT
Branch Elections

Ballot opens August 4, 2010

Vote for Experience, Commitment and
Collective Strength of your NTEU

Left to Right: Phil Smith, Don Gingrich, David Heathcote, Malu Ferrer, Amro Amputch, Daryl
D’Souza, Moira Walsh, Neil Robinson, Dave Kinder, Amanda Kimpton, Phil Edwards, Stuart
McFarlane. (Absent from team photo: Gabrielle Harrison, Danielle Mengel)

Vote for a team that combines experience and new energy to provide
members with stability and fresh ideas for the future.

Our team includes
 active members from the Bundoora and City campuses;
 staff from a wide range of professional and academic roles;
 a balance of experienced and new committee members
 a united leadership group.

We will ensure that the RMIT Branch maintains its strength and
continues to develop a solid framework that expands our established
delegates’ network and protects the interests of members.

Vote for Experience, Commitment and a United NTEU



Vote for a team that will build on the
Branch’s achievements

UNION COLLECTIVE AGREEMENT

 An excellent new Union Collective Agreement, with all
provisions protected or improved.

 Union representation restored in university committees,
including reclassification panels, UAPC, Sustainability
Committee and appeals panels.

 An historic workloads clause that applies to both professional
and academic staff THAT ensures all workloads must be
measured, sustainable and breaches will now be appealed.

 Significant improvements in conditions for casual staff
(academic and professional) THAT must be identified, measured
and paid for and access of conversion to fixed term or
continuing positions.

 Commitment to substantial development support for indigenous
employment and participation in decision making structures
(such as research, teaching and learning).

ORGANISATION ON THE GROUND

 An established delegates’ network ensures better
communication with members and providing a point of contact
for when members need support. The RMIT NTEU delegates’
network is the envy of other branches around the country.

 Increased membership in the last term, the highest increase
among all Victorian universities.

 Development of a unique Case Management System, which
ensures that members’ issues are handled efficiently and
escalated to campaigns when needed.

FUTURE PLANS

Moving forward we will:

 Ensure that the changes in the new Union Collective Agreement
are fully implemented as soon as possible.

 Support and develop the delegates’ network further, especially
to formalise protocols of engagement between delegates and the
branch and its members, and to ensure that delegates are
recognised within the university in their roles as NTEU
representatives.

 Foster discussion of higher education policy in light of the
Bradley Review and the mission-based Compacts, which are
about to be established, ostensibly via a consultative process.

 Begin discussion and preparation for the next Union Collective
Agreement.

 Develop case management skills so that other branch executive
members and delegates may (optionally) participate in assisting
with members’ issues.

 Establish working parties including: T&L to address concerns
such as misuse of CES; Research; and Promotions.

Daryl D’Souza

Daryl is standing for Branch President

Daryl is currently the Academic Vice-President of the Branch, an active
Committee Member and Delegate in his School. He has assisted many
members in difficulties and was a member of the team that negotiated
our new Union Collective Agreement. He is passionate about
implementation of the new agreement to ensure that all staff benefit from
new and improved conditions.

“A strong and united Branch Committee is essential to lead
the Branch into the future. I endorse Daryl for President and
the united team that he has put together”

Jeanette Pierce, former President of the RMIT Branch

Vote for a strong team led by Daryl D’Souza as Branch President


